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The Knowledge Management Institute (KMI)
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 Physical Space vs. Virtual Space

. “Ba” — Shared Space (Nonaka)

e “CoPs” — Community of Practices
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“Think Big, Act Small, Begin Now.”

-Rockefeller
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“There ’s never been a breakthrough that has
occurred by writing a memo. Breakthroughs
occur when two or more people get together, get
inspired, have fun, think the unthinkable.”

-Lars Kolind
CEO of Oticon
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